
”I believe a superior career services 
program is a key ingredient in allow-
ing our students and young alumni 
to fulfill their career aspirations. There 
are many components to a successful 
career development office beyond 
learning how to prepare a résumé; 
these include internships, employer 
development, career fairs, and a 
variety of career planning workshops. 
The career services office provides 
the tools for success, and then the 
students must take ownership of 
their future. I have seen at University 
Park what a first-class Career Ser-
vices Center can do to prepare our 
students for that next chapter. As a 
proud alumnus of the Wilkes-Barre 
campus, I am dedicated to seeing 
a comprehensive Career Services 
Center on campus this year, and 
Sharon and I will do whatever we can 
to make that a reality.”
 
—Richard K. Struthers ’77 Bus is the 
lead donor on the Career Services 
Center project.

Career Services at Penn State Wilkes-Barre

Opening Doors to Great Careers



Career Services at Penn State Wilkes-Barre
Preparing students for success happens both inside and outside of the class-
room, and career services can be a vital component in the move from student 
to professional. Guiding students to smart career choices, teaching them how 
to present themselves in person and in job-seeking communications, provid-
ing internships and other opportunities for direct contact with employers—an 
effective career services operation helps students realize their dreams by 
translating their first-class Penn State education into satisfying professions. 

Unfortunately, Penn State Wilkes-Barre does not currently provide our students 
with comprehensive career services that match the outstanding educational  
opportunities we offer. We are therefore planning to create a new, comprehen-
sive Career Services Center on the campus that will also benefit students at 
several other Penn State campuses in eastern Pennsylvania. To bring this plan 
to fruition, we must turn to our dedicated alumni and friends, whose generous 
philanthropy has already done so much for Penn State Wilkes-Barre.

Richard K. Struthers, an alumnus of Penn State Wilkes-Barre who was instru-
mental in securing funding for the Bank of America Career Services Center at 
University Park, has made a remarkable commitment. He has pledged to match 
dollar-for-dollar 50 percent of the cost to build and furnish the new center, up to a 
total commitment of $500,000. We hope that Ric Struthers’ challenge will inspire 
others to give generously toward making the Career Services Center at Penn State 
Wilkes-Barre a reality.

A Growing Campus, Increasing Demand
Career services at Penn State Wilkes-Barre strives to provide the best guid-
ance and support to students that it can with the resources available. But with 
only one part-time staff person and two small offices assigned to it, the opera-
tion is inadequate to meet the growing needs of our students and alumni. 
This presents a particular challenge because Wilkes-Barre, like many of Penn 
State’s campuses, has been increasing the number of options available to stu-
dents who wish to complete their degrees here: currently, the campus offers 
eight bachelor’s degrees and four associate degrees. These students are gradu-
ating without the advantages offered by a full-scale Career Services Center. 
Today’s competitive environment necessitates that students have access to 
the full suite of employment services, including on-site counselors, a physical 
presence, and resources such as job fairs and workshops.

The underdeveloped career services offerings at Penn State Wilkes-Barre also 
affect the many students who follow the traditional path of completing their 
degrees at University Park after two years of study here. Given the challenges 
of today’s marketplace, thinking about career paths should start early, even as 
early as the first two years of college, for various reasons:

>> Career counseling services early in a degree program can impact long-
term career planning. 

>> Internships and co-ops, best planned and undertaken as early as 
possible in the college career, can have a huge effect on a job seeker’s 
eventual marketability.

“At Penn State Wilkes-Barre, we like to 
think of ourselves as a small campus 
with a big degree. We’re excited to 
be growing and adding new offer-
ings for bachelor’s and associate 
degrees that can be completed right 
here at our campus. Yet our career 
services operation has not grown to 
meet the increased demand. That 
means our students are graduating 
with a Penn State degree and the 
prestige that comes with it, but they 
are trying to enter the workforce at a 
disadvantage. Unfortunately, today’s 
job market is not very forgiving of 
disadvantages.

“Together, we can change this situ-
ation. A new Career Services Center 
at Penn State Wilkes-Barre will have a 
real, lasting impact on the students at 
the Wilkes-Barre campus and those of 
other campuses in the region because 
it will help them define and achieve 
their career goals. I invite you to join 
in our vision of providing the very 
best career-related resources we can. 
Our students are depending on us.”

—Dr. Charles Davis is Chancellor of 
Penn State Wilkes-Barre.



>> Workshops, lectures, and other career-related events can get students 
thinking about their futures and allow them to connect with the 
people who may one day be their employers. 

In addition, alumni job seekers who have either stayed in eastern Pennsylva-
nia or returned here after attending University Park can benefit greatly from 
having a comprehensive Career Services Center nearby and accessible.

A Comprehensive Career Services Center
The proposed Career Services Center at Penn State Wilkes-Barre will signifi-
cantly enhance our ability to serve our students at the Wilkes-Barre campus and 
at four additional Penn State campuses in eastern Pennsylvania. The center’s 
physical facilities will be located in a renovated and expanded section of the 
Athletics and Recreation Building, but will include a new entrance and exterior 
façade that will create the perception of a separate structure. The 2,330 square 
feet of the center will have all of the resources needed to help students tackle 
today’s highly competitive job market, including: 

>> a dedicated career services reception area
>> a state-of-the-art Career Information Center for students
>> three interview rooms
>> a video interview room
>> a conference room
>> two offices for the principal career services administrators

“Starting the job search process was 
something that I am forever grateful 
I did not have to undertake alone. 
Step-by-step, the career services staff 
at Penn State Wilkes-Barre guided 
me through the process of preparing 
myself and my credentials properly. 
The availability of the personnel was 
very restricted due to limited resourc-
es, and much of the time spent with 
me was done on the staff’s personal 
time. But our hard work paid off: I am 
happy to say that thanks to all of the 
effort and preparation, I was able to 
find an excellent job, very close to 
home, within months of graduating.” 
 
—George R. Jones III ’10 Lib attended 
the Wilkes-Barre campus for two years 
and used its career services during 
visits home and after graduating from 
University Park.



To ensure that students and alumni can receive the full benefit of a comprehen-
sive Career Services Center, Penn State Wilkes-Barre plans to create three new 
full-time positions dedicated to providing these crucial services: an on-campus 
career services coordinator, a regional job and internship development  
specialist, and a staff assistant.

The career services coordinator will serve the immediate career-related needs 
of students and alumni, including career counseling, mentor programs, ré-
sumé writing assistance, interview preparation, and job searching.

The regional job and internship development specialist will add the impor-
tant proactive element that distinguishes a truly effective career services 
operation. This position will also add the key component that expands the 
impact of the Career Services Center beyond the Wilkes-Barre campus to 
include the Penn State campuses at Lehigh Valley, Schuylkill, Hazleton, and 
Worthington Scranton. Based in Wilkes-Barre, but operating on behalf of all 
five campuses, the regional specialist will:

>> Develop job and internship opportunities
>> Establish and maintain strong working relationships with potential 

employers
>> Participate in regional networking activities to develop resources and 

raise the profile of Penn State
>> Attend professional association meetings in addition to company site 

visits across the region
>> Assist in planning employer career days
>> Maintain database of employer contacts
>> Coordinate regional meetings with career services staff

In all, the new Career Services Center will become an important resource that 
will significantly enhance our ability to serve students at Penn State Wilkes-
Barre and at campuses throughout eastern Pennsylvania.

A Foundation for Success
By supporting the new Career Services Center at Penn State Wilkes-Barre, 
donors will ensure that our students have all the tools they need to success-
fully tackle today’s challenging job market. A variety of naming opportunities 
within the facility will be available to donors who wish to establish a visible 
and long-lasting philanthropic legacy at the campus. In addition to construc-
tion and start-up expenses, Penn State Wilkes-Barre also seeks funding for 
an endowment that would contribute to ongoing personnel and/or operating 
budget costs. Establishing such an endowment would insulate the key ser-
vices of the center against future budget uncertainties.

If you would like to discuss making 
a gift to support the Career Services 
Center at Penn State Wilkes-Barre, 
please contact:

Anthony J. Shipula II 
Director of Development
Penn State Wilkes-Barre
570-675-9107 
ashipula@psu.edu


